The value of Kaiser Permanente
consumer-directed health care

Lower costs. Quality care. High employee engagement.
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Demonstrated savings Kaiser Permanente

CDHC study

without compromising quality

Industry research shows that employees with traditional CDHC
plans often underuse preventive care services — a behavior that EHy 6 years
can lead to costly chronic conditions for them and a significant

impact on your business’s bottom line.

1,698

Kaiser Permanente shatters that trend. In fact, our recent study groups

proves that Kaiser Permanente CDHC plans can keep cost trends
low while maintaining high quality of care and encouraging

employees to make the most of their health plan. @§@ 897K
[aaYaay members
Over 6 years, employers that introduced Kaiser Permanente For the purposes of this
high-deductible health plans (HDHPs) experienced: study, CDHC plans include
deductible plans with health
reimbursement arrangements
1.8% average cost trend for all 22% overall savings (HRASs), plans with $1,000
\/\' plans offered, compared to the industry  due to these significantly deductibles and higher,
0, 2,3 2,3 .
— average of 6% for large group plans lower cost trends and health.s.avmgs account
(HSA) qualified HDHPs.*
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Short-term savings,
long-term sustainability

Our care providers work together in one connected system —
and are incentivized to provide the right care at the right time.
This fully integrated approach improves clinical efficiency, while
the CDHC study shows significant short- and long-term value for
employers who offer Kaiser Permanente HSA-qualified HDHPs.

%
(o)
average savings on first-year
® monthly coverage charges for all plans?

(Based on a study subset of 1,480 groups who adopted a Kaiser Permanente HSA-qualified HDHP)

In an independent review of Kaiser Permanente’s study on CDHC plans, Milliman, Inc.,
validated the actuarial study methodology and the average cost savings experienced by
employers when a Kaiser Permanente HDHP was introduced.’
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Did you know?

Based on our overall large
group population, employers
save an average of 18.5%
when employees switch

to a Kaiser Permanente

HDHP. Of those savings, 4%
are attributed to lower
utilization of care.®
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Consistent, uncompromising quality

With Kaiser Permanente, affordability doesn’t come at the expense

of quality. Study results show that members on a CDHC plan continue to
benefit from our high-quality care, with preventive screenings and chronic
condition management often at levels above national benchmarks.’

th

percentile for key quality
measures, including:’

@ Maternity care Preventive care Chronic condition management
% Prenatal and Cervical and breast = Asthma, blood pressure control

postpartum visits cancer screenings — for hypertension and diabetes
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Highly engaged employees

Putting employees in control of their health care spending can be a
cost-effective answer to your rising costs. In fact, our study shows that
employees with appropriate decision-making tools and resources take
an active role in their health and make the most of their plan.’

%

(o)
of employees saw a
doctor over the past year

Nearly half of employees

Ov?r 70? ofkemployees E who signed on emailed their
registered on kp.org doctor’s office and viewed lab results

Hle

More than half of employee
prescriptions were refilled online

1<
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Did you know?

In 2019, Kaiser Permanente
members used our online
cost estimates tool 1.2
million times with an
average accuracy of 95%.


http://kp.org/choosebetter

A national leader To learn more about our CDHC plans or request a quote,

in cost efficiency, quality, contact your Kaiser Permanente representative.
and customer loyalty
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